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21.5. Respect for company and personal data

The Group ensures the respect of privacy and confidentiality — as clearly stated in the Code of Ethics. Acting accordingly,
business partners should ensure the confidentiality of the information in their possession and the compliance with
regulations regarding the privacy of personal information.

2.1.6. Accounting and business records

Sogefi Group is committed to properly record all transactions and operations carried out, in order to make transparent and
verifiable the process of decision making, authorization and performance. Thus, business partners should be consistent with
the behavior of the Group, and they should avoid to engage in inaccurate or misleading record keeping.

2.1.7. Import and export control

Export controls and laws regulate where and how the Sogefi Group and its business partners may sell goods, technology or
exchange information. Business partners should then fully comply all valid and applicable laws when importing and
exporting goods and services.

2.1.8. Responsible sourcing and conflict minerals

Sogefi Group endeavors to respect regulatory and customer requirements regarding the restriction or prohibition of use of
substances and conflict minerals. Therefore, business partners shall adopt measures to ensure that goods — and especially
restricted substances, if any - provided to the Group are compliant with all relevant regulations and requirements.

2.2. Global Working Conditions in human and labor rights

Sogefi endorses the United Nations Declaration on Human Rights, the relevant conventions of the International Labor
Organizations and the principles of the United Nations Global Compact. Thus, the requirements contained in this section of
the Code are consistent with such guidelines, and they are supplemented by the Group’s policies in relation to human rights
and health and safety.

The respect of internationally recognized human and labor rights is an essential requirement in the Group’s operations, and
forms the basis of all its business relations. Having responsible working conditions starts with developing a shared
understanding of the key issues throughout the supply chain. In particular, the Group expects business partners to ensure
compliance with the following principles alongside the local laws in the countries in which they operate.

2.2, Operational health and safety

Sogefi Group recognizes health and safety in the workplace as a key element of its sustainability approach. For this reason,
it actively promotes a culture of accident prevention and risk awareness among workers as well as its business partners,
through the provision of adequate training and information. Business partners should share and promote this culture
themselves, in order to support a safe and healthy working environment throughout the entire business practices.

Business partners should assess any possible effects of activities, products and services on the health of the employees, and

they should operate preventing accidents and eliminating dangerous conditions. *
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222 Child and forced labor

Sogefi Group does not tolerate any form of forced or compulsory labor — as defined by ILO convention n.29 — and thus, it
supports business partners in their commitment to the elimination of any form of slavery, human trafficking, threatening,
physical violence or sexual abuse, or bonding through debts.

Furthermore, business partners should not support and use child labor, and they should refer to the minimum age for
employment or work prescribed by law in order to avoid any child abuse.

2.2:3, Harassment and discrimination

Sogefi Group rejects any form of discrimination as stated by ILO Conventions n.100 and 111. Equal opportunities
irrespective of sex, ethnicity, skin color or social origin, religion and political opinions should be guaranteed and promoted
by business partners. The Group is committed to valorize diversity, also in relation to its pursuing and sourcing activities,
and ensure equality in access to training and education along all its value chain. Thus, business partners are encouraged to
share the Group’s commitment, and to reject any form of discrimination, whilst valorizing diversity.

Any form of harassment — such as threats, intimidations or physical, verbal, sexual or psychological abuses — should be
avoided.

2.24. Freedom of association and collective bargaining

The Group recognizes the basic right of all employees to form trade unions and employee representations. Thus, business
partners should guarantee the rights of workers to associate freely as well as the right of collective bargaining in accordance
with local laws. Business partners should not discriminate against members of employee organizations or trade unions, but,
on the contrary, they should support and foster direct communication between workers and management.

Furthermore, in countries where this right is restricted by local laws, business partners should support alternative legitimate
options for employee participation.

2.2.5. Working hours, wages and benefits

The Group promotes a fair employment and occupation conditions. Business partners should guarantee that working hours,
including overtime, are compliant with local laws and regulations. They should promote fair labor conditions, ensuring
competitive compensation and benefits and providing wages in respect of the minimum set by local laws or by collective
labor contracts.

2.3. Environmental Responsibility

Sogefi Group takes responsibility for continually improving the environmental compatibility of its products, and reducing
the use of natural resources, as well as encouraging efforts to reduce the impacts related to logistics.

It employs environmental management systems in order to better achieve the environmental commitment to protect the
environment and to reduce and control environmental risks and impacts (including the prevention of pollution). In
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particular, most Sogefi sites are covered with I1SO 14001 standard, and Sogefi is committed to cover all the production sites
with 1SO 14001 2015 standard by the end of 2018.

It is committed to pursue environmental responsibility throughout its entire supply chain in order to reduce the life-cycle
environmental footprint of its products.

In the same way, business partners should comply with all applicable environmental legislation and regulations in all
countries in which they operate. Furthermore they should integrate and promote environmental responsibility into their
business strategy, adopting appropriate measures to reduce the environmental risks related to their operations. Sogefi
recommends business partners to adopt an environmental certification system.

They should be aware of the environmental policy of the Group and promote themselves appropriate training to their
business partners.

2:3.1. Material use and waste management

Business partners should try to reduce the consumption of raw materials, where possible, evaluating the introduction of
technological improvements, material substitution, recycling or reuse and production modification. In order to minimize
the generation of waste, business partners should promote the use of recycled materials in production.

Furthermore, in case of use of hazardous or restricted substances, business partners should identify chemicals and other
materials, which pose a hazard to the environment, thus protecting the air, water, soil and biodiversity.

232 Energy consumption and Greenhouse Gas emissions

Being in line with the environmental policy of the Group, business partners should improve their manufacturing process
with focus on energy efficiency and reduction of greenhouse gas emissions, facilitating and promoting the use of renewable
energy sources.

2.3.3: Water consumption and water discharge

Business partners should make a responsible use of water resources, in particular whenever their operations are conducted
in water-stressed areas, and they should encourage the adoption of water-saving strategies. Furthermore, they should
monitor bodies of water, wetlands of natural habitats potentially affected by discharge or withdrawal of water from
operations.
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3. COMPLIANCE WITH THE CODE

The Group reserves the right to verify the compliance with the Code. Should a suspicion that a business partner does not
comply with any of the requirements set out in this code arise, the Group reserves the right to take appropriate actions.

This Code of Business Conduct has been approved on July 11, 2016 by

Laurent Hebenstreit
Sogefi Chief Executive Officer
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BUSINESS PARTNERS COMMITMENT

Sogefi Group requests that all business partners receiving this Code of Business Conduct submit their commitment, signed
by a legal representative.

By signing this form, the business partner declares its compliance to the principles suggested in this Code by Sogefi Group.

Sogefi recommends the business partner to promote and disseminate the principles outlined in this Code throughout its
supply chain.

Please return this form signed (.pdf format or equivalent) to Sogefi Group purchasing office:
guy.supplierquality@sogefigroup.com

Company name:

Supplier account number:
Address:
ZIP code:
City:

Country:

Signatory’s name:
Signatory’s function:

Signatory’s email address:

Date: Signature:
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